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Presenter Notes
Presentation Notes
What is gender? And how it is different from sex? Why it is important to know about its difference?
What does disability mean? (ជនទាំងឡាយណាដែលមានភាពខ្សោយរយៈពេលយូរ ផ្នែកកាយសម្បទាផ្លូវចិត្ត ប្រាជ្ញា ឬវិញ្ញាណ ដែលនៅពេលជួបប្រទះជាមួយឧបសគ្គនានា អាចរារាំងពួកគេមិនឲ្យមានការចូលរួមយ៉ាងពេញលេញ និងមិនមានប្រសិទ្ធភាពក្នុងសង្គម ដោយឈរលើមូលដ្ឋានស្មើភាពគ្នាជាមួយអ្នកដទៃ។អនុសញ្ញាស្តីពីសិទ្ធិជនពិកា)
ភាពខ្សោយ +ឧបសគ្គ =ពិការភាព
How many types of disabilities? 4: កាយសម្បទា សតិបញ្ញា ផ្នែកផ្លូវចិត្ត​ និង​ពិការផ្សេងទៀត គមខ្នង​ ក្រិន etc.
What are the laws and policies that protect persons with disabilities? 
ច្បាប់ស្តីពីកិច្ចការពារ និង​លើកកម្ពស់​សិទ្ធិជនពិការ
ផែនការ​យុទ្ធសាស្ត្រជាតិស្តីពីពិការភាព ២០១៩-២០២៣
អនុសញ្ញាស្តីពីសិទ្ធិជនពិការ
យុទ្ធសាស្ត្រអ៊ិនឈាន់
ផែនការមេ​អាស៊ាន ២០២៥
បទដ្ឋានបច្ចេកទេសហេដ្ឋារចនាសម្ព័ន្ធរូបវន្តបង្កលក្ខណៈងាយស្រួលសម្រាប់ជនមានពិការភាព
អនុក្រឹត្យស្តីពីការកំណត់ត្រា និងបែបបទនៃការជ្រើសរើសជនមានពិការភាពចូលបម្រើការងារ
ប្រកាសអន្តរក្រសួង ស្ដីពី លក្ខខណ្ឌនៃការចេញបណ្ណបើកបរសម្រាប់ជនមានពិការភាព
What is the barriers for persons with disabilitles? 
Discriminatory Behaviors
Communication
ឧបសគ្គបរិស្ថានរូបវ័ន្ត (ការបង្កលក្ខណៈងាយស្រួល ឬផាសុកវត្ថុ)
ឧបសគ្គស្ថាប័ន ឬការចូលរួម�
What is inclusion?
បរិយាបន្ន គឺជាដំណើរការដែលធានាថាមនុស្សគ្រប់គ្នាអាចចូលរួមបានពេញលេញដោយមិនមានការរើសអើង ហើយគ្មានឧបសគ្គនៅក្នុង​ដំណើ​រ​ការអភិវឌ្ឍសកម្មភាពប្រចាំថ្ងៃនានារបស់សង្គម រួមមាន ការរៀបចំគោលនយោបាយ ផែនការ ការផ្តល់សេវា និងធានាថាបុគ្គលគ្រប់រូបមានលទ្ធភាពទទួលបានធនធាន និងឱកាស ដើម្បីឆ្លើយតប៖
ក/ គ្មានអ្វីសម្រាប់យើងដោយពុំមានការចូលរួមពីយើងទាំងអស់គ្នា
ខ/ គ្មាននរណាម្នាក់ត្រូវបានផាត់ចេញពីសង្គម
គ/ ការធ្វើឳ្យសិទ្ធិក្លាយជាការពិត
Exclusion  segregation  integration --> inclusion
What does disability inclusion mean? 
១- ជនមានពិការភាពក្លាយជាតួអង្គក្នុងការអនុវត្តកម្មវិធីផ្សេងៗ
២- ជនមានពិការភាពទទួលបានសេវានានាពិតប្រាកដ
៣- ត្រូវមានភាពចម្រុះពិការភាព
៤- សិទ្ធិ និងអត្ថប្រយោជន៍របស់ជនមានពិការភាពចូលរួមពេញលេញ
៥- ឧបសគ្គនានា ត្រូវបានលុបបំបាត់ទាំងអស់

What is intersectionality?
What is feminism?
Whatt is privilege? Power? 
Why it is important to use intersectional femininst principles into looking at GEDSI?	





NE?

(—

UUSMIMIIIUS S SIS
SHUTINUSEY

N e?

GEDSI

TEN L1t f]n
M ?




ISIWS2IME? 1SN 2 UNIS SUNHE G

1Y

ANl
|J| ARG IRGIUR ShHSNAS

MmeiglanGiagAdsmo gmu

J U Smyin U VIR
2. MIGH SIS IGFIAIAN..

IS S

SH Aty MAUATUN a0 Shésm
SRl MITNRGA ¢SRS SHISHAMG
BAMNAThwaRy Shiund

mahied Shanmyi

=
G

MG FIWSARNONUUINSMY
it fune
2. GIRSIGANNIG: [aTIRIAL .



I EMNIWSSITng?



Pomse|FRIsnga
(ssigaepsigsDs dos



isGiei
9G EIRUMSHN
\diry,  UDUS TUHS

“ AIEN AT

F i



Presenter Notes
Presentation Notes
Say that CEDAW stands for the Convention on the Elimination of All forms of Discrimination against Women.  Explain that CEDAW is one of 9 key human rights instruments of the UN, and is one of the most ratified treaties in the world, with 189 States Parties.  Cambodia ratified the CEDAW in 1992, making CEDAW part of Cambodian law.  CEDAW is specifically mentioned in the Cambodian Constitution as part of the basic law guaranteeing the right of women and men to have equal opportunities in Cambodia.
The Constitutional Council has issued a ruling that such UN treaties must be considered along with domestic laws of Cambodia even at the trial level of court.  It is reasonable to consider CEDAW at the alternative dispute level as well in protecting people of all genders’ right to access to justice.
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Presenter Notes
Presentation Notes
មាត្រា ២ នៃ CEDAW
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Presenter Notes
Presentation Notes
តើខាងក្រោមនេះ​ ជាការរើងអើងដែរឬទេ? ហេតុអ្វី?
Receptionist position is open only to women and driver is for men.
For the meeting with the technical inspector for the factory machinery to be installed next week, only men will participate because it is about technical machinery and all of the technicians are men. 
We will have men and women join the meeting with representatives from the ministry tomorrow. But in order not to waste time, only men are allowed to speak during the meeting. 
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Presenter Notes
Presentation Notes
Article 950 of civil code: restricts a woman’s right to remarry until 120 days have elapsed from the day of the dissolution or annulment of her previous marriage, continues to remain valid, please clarify what steps are being taken to revise the provision.
https://sithi.org/medias/files/projects/cedaw/List%20of%20Issue%202019.pdf  
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Presenter Notes
Presentation Notes
(Ministry, Organization, political parties, etc)
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Presenter Notes
Presentation Notes
Gender equality
The rights, responsibilities, and opportunities of individuals do not depend on whether they are male or female. It implies that the perceptions, interests, needs, and priorities of women and men will be given equal weight in planning and decision-making.
https://natlib.govt.nz/he-tohu/learning/social-inquiry-resources/gender-equality/gender-equality-supporting-activities-and-resources/definitions-of-key-gender-equality-terms 
 


End discrimination against
all women and girls

Recognize and value unpaid

care and domestic work

Eliminate violence against
all women and girls

Ensure women's participation
and leadership in decision-making

Ensure universal access to sexual
and reproductive health and rights

Eliminate all harmful practices
such as child marriage
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Presenter Notes
Presentation Notes
https://www.worldbank.org/en/topic/social-inclusion#:~:text=Social%20inclusion%20is%20the%20process,Context
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Gender Gender Gender

Exploitative Blind neutral
Policies and programs Projects do Having no differential positive
intentionally or unintentionally not consider or negative impact for gender
reinforce gender inequalities aender at all relations or equality between
and stereotypes women and men.

Gender

transformative

Examine and address Gender consideredin  Gender considered in Examine, analyzes and build
the culturally-defined  project rationale, project rationale, evidence base to inform

set of roles, power addressed in addressed in practical and structural
relations and dynamics  methodology, but methodology and analysis change, based on

associated with being does not extent to of the project, and used to differentiated experiences of

female and male analysis/action inform implementation ~ women and men
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Presenter Notes
Presentation Notes
Challenges of excluding GEDSI
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Presenter Notes
Presentation Notes
Example: In a study on healthcare access, without integrating GEDSI, the unique barriers faced by women with disabilities (e.g., transportation challenges or communication difficulties) may be overlooked, leading to incomplete findings. (intersections with GEDSI may be overlooked, hidden inequality revealed, representing diverse voices, etc.)
Example: Research on employment patterns might show an overall high employment rate, but when analyzed through a GEDSI lens, it may reveal that women and people with disabilities face significant barriers to employment, leading to more targeted and meaningful interventions. Broaden the understanding of the topic
Example: Conducting research on education outcomes without including children with disabilities may not only result in biased findings but also fail to advocate for their rights to accessible and quality education, perpetuating inequities. Avoid bias and adhering to best practice
Example: Research on public transportation that includes GEDSI considerations could lead to more accessible infrastructure, benefiting not only people with disabilities but also the elderly and parents with small children, creating more sustainable and inclusive urban planning. Enhance policy and practice relevance
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Presenter Notes
Presentation Notes
(Ministry, Organization, political parties, etc)
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Presenter Notes
Presentation Notes
Play an energizer game (Ex: walking in the market) to divide peopel into 4 groups .Distribute the case study and ask everyone in each group to analyze f the research design case study is sensitive to GEDSI. Then ask them to develop thecorrected approach to  following research process steps by steps.
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Research questions and literature review should explore
the GEDSI considerations about the topic.

w=y Research method: ensuring more diverse voices in the data collection or a
‘@. more culturally and gender-sensitive research method, especially by
including voices of those most marginalized or underrepresented groups.

Do No Harm: inclusive research should always ensure its ethical standards

to do no harm by mitigating any potential risks® that might occur to any
vulnerable research participants/research conductors especially data
collectors throughout the research process. Neither the research participants
nor the researchers are harmed by the research.




Data analysis: disaggregating the data by
ethnicity, gender, age, social status, disability,
and other relevant identity patterns and
intersectional inequality-related aspects. Try
using collaborative approaches and seeking
input from research participants and research
stakeholders to sense check and validate the
research findings.

Dissemination: engaging all key
stakeholders especially the research
participants in the research findings

sharing stage and partnering/collaborating
among various actors to promote further
concrete actions.

Discussion: apart from discussing your
main part, try to also explore the
implications of the findings on GEDSI and
discuss how to better inform policy and
practices.

Recommendations (From research into
Action): the research result shall suggest
some transformation actions toward the
social issues found. The recommendations

shall be actionable and specific to each

relevant actor/stakeholder.




Fig: Gender At Work Analysis Framework




Ethical and safe
recruitment of participants
Ensuring a safe space for
participants and field
researchers

Obtaining informed
consent

Maintaining a judgment-
free zone

Minimizing participant
distress

Referrals for post-
Interview, care, and

support

Maintaining participant
anonymity after the post-
interview

SURVIVOR
CENTERED
APPROACH

Prioritising their best
interest, and
applying the guiding
principles of safety,
Do No Harm,
confidentiality,
respect, and non-
discrimination.
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